HIRE H.,.R.E.
Minnesota

MINNESOTA




alRE

MINNESOTA

Minnesota’s alarmingly high employment disparities

» In 2010, the Black
unemployment rate was 3.6
times higher than the White
unemployment rate

» Even when controlling for
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The purpose of HIRE Minnesota is to
ensure that investments in job creation
lift people out of poverty and reduce
racial disparities.

We are a coalition of organizations and
activists who have brought together over
70 organizations and thousands of

people over the last three years to fight
for economic justice.
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There are a number of opportunities to bring real change to our region:

» Investments in major infrastructure and other development

» the development of new transitways
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Combining the
resources and
networks of many
advocacy, social

service agency
and vo-tech job
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At the State S ...
Legislature ... SN =




We Removed The
Abstractions

From The Issue
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At MnDOT Headquarters
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At MnDOT
Contractor Work
Sites ...
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So What Have We
Accomplished?
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6.1% to 8.5% people
of color and
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Met Council Hiring Goals:

Met Council sets goal - rs
to hire 18%people of T ™~
color and 6% women N ! [‘ 4 l e &
for the build out of the Bn— il s alBees il C 0 oimes

Central Corridor Light
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Department of
Human Rights

We caught the attention
of local officials, and
secured the support of
elected officials.
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In the Long Run ...

This isn’t just a
campaign, it's a
broader
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Sullivan Principles for Minnesota

1. Develop and implement training
programs that prepare, in
substantial numbers, people of
color for superviso

Temple University Libraries, Urban Archives
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Sullivan Principles for Minnesota

PROGRESS 1
INDUSTRIAL PARK 4=

3. Create and publicize a diversity
plan including specific
implementation guidelines to
increase and maintain diversity
in Minnesota’s workforce

Temple University Libraries, Urban Archives



Contact Information

= Louis King
! President & CEO,
Summit Academy
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